CO-LEADERSHIP FRAMEWORK

Place an “X” in each of the boxes that describe the collective leadership framework as currently in place:
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� The Co-Leadership Framework was developed by the Leadership Learning Community’s Evaluation Learning Circle in January 2007 (see evaluation.pbwiki.com and click on January 17-18, 2007 for further details) and refined and further elaborated by Barry Kibel (SEED-New York – www.seed-ny.org)





